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EMPOWERING AND 
ENABLING WOMEN TO 
THRIVE AT ACCENTURE  
VIDEO TRANSCRIPT 
 
Gigi Su, Senior Manager, Health & Public Service, ASEAN 
 
Gigi Su: I think first and foremost, it’s very important for us to be able to bring our 
strengths to the table confidently and not try to think that we need to fit into this 
corporate world that is masculine in nature or perceived to be masculine in nature.  
 
The other thing would be to be proactive about asking for feedback and have the 
humility to learn along the way, and seek advice as to how you can grow to be a better 
person professionally as well as personally.  
 
Most importantly I think, be upfront about what you want, what you can or cannot do, 
what matters to you the most – and be very clear and consistent with that.  
 
 
Irene Chan, Senior Client Account Executive, Products, ASEAN 
 
Irene Chan: It’s important to respect the differences that each gender requires – and in 
particular for women, I think respecting the fact that they will have to balance personal 
life with the work life, be it whether they have children or they have family that they have 
to take care of and recognizing that in the course of the project is very, very important.  
 
Very often, I found that my women team members tend to be less explicit about 
requiring recognition for the hard work and the effort that they’ve provided.  
 
Identifying that, acknowledging that, and providing the relevant recognition actually 
makes a huge difference in terms of empowering and enabling them to do a lot more 
going forward.  
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Nicole Bodack, Managing Director, Financial Services, AAPAC 
 
Nicole Bodack: What I find important is to really make an effort on promoting women 
into leadership roles, so that they get that exposure and the experience of running a 
business, of thinking on a broader basis stretching themselves.  
 
So, it’s really about making sure that your own leadership table is set up in a way that 
women can succeed.  
 
Being on the table and being part of that group and having a voice, really showed me 
that it makes all the difference to be there rather than to hesitate about it – and that is 
exactly what I’m doing with my female colleagues in Accenture now.  
 
Just by putting our females out there, giving them bigger roles and coaching them along 
the way makes all the difference.  
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